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 MCRB defines „responsible business‟ as  „business activities 
that work for the long-term interests of Myanmar and all its 
people‟. 

 MCRB ၏အဓိပၸါယ္ဖြင့္ဆိုခ်က္ “ျမန္မာျပည္သူျပည္သားမ်ား၏ ေရရွည္အက်ိဳးစီးပြားမ်ား အတြက္ 
ေဆာင္ရြက္ေသာစီးပြားေရးလုပ္ငန္းမ်ား” 

 
 However there is no single international definition of a 

„responsible business‟ or responsible company. 
 ဒါေပမဲ့ “တာှန္ယူမႈရွိေသာ စီးပြားေရးလုပ္ငန္း” (သုိ႔) ကုမၸဏီဆိုသည္ကို သီးသန္႔အဓိပၸါယ္ ဖြင့္ဆုိ 

ထားျခင္းမရွိ 

 

 

 



 Respects human rights လူ႔အခြင့္အေရးမ်ားကုိေလးစား 
 

 Respects its employees ၎၏အလုပ္သမားမ်ားကိုေလးစား 
 

 Respects the environment သဘာှပါတ္ှန္းက်င္ကုိေလးစား 
 

 Obeys the law  ဥပေဒကိုေလးစားလုိက္နာ 
 
 Doesn‟t pay bribes or tea money လာဘ္ေပးလာဘ္ယူ (သို႔) လက္ဖက္ရည္ဖုိးေပးတာမ်ိဳးမလုပ္ 

 
 Pays its taxes အခြန္ေဆာင္ 
 
 Treats other businesses responsibly အျခားစီးပြားေရးမ်ားကုိ တာှန္ယူမႈ၊ တာှန္သိမႈျဖင့္ဆက္ဆံ 

 
 Treats its customers responsibly ၎၏ Customer (ေစ်းှယ္သူ ေဖာက္သည္)မ်ားကို တာှန္ယူမႈ၊ 

တာှန္သိမႈျဖင့္ဆက္ဆံ 
 

 Transparent ပြင့္လင္းျမင္သာမႈ 
 

 Responds to and engages with stakeholders သက္ဆိုင္သူမ်ားႏွင့္ ခ်ိတ္ဆက္ေဆာင္ရြက္ 
 

 
 
 



“Corporate social 
responsibility encompasses 
not only what companies 
do with their profits, but 
also how they make them. 
It goes beyond 
philanthropy and 
compliance and addresses 
how companies manage 
their economic, social, and 
environmental impacts, as 
well as their relationships 
in all key spheres of 
influence: the workplace, 
the marketplace, the 
supply chain, the 
community, and the public 
policy realm.” 

 

 

CSR ဆုိသည္မွာ ကုမၸဏီမ်ားက ၂င္းတုိ႔၏ 
အျမတ္အစြန္းမ်ားအားမည္သုိ႔ အသံုးျပဳသည္သာမက 
ထုိအက်ဳိးအျမတ္မ်ား ရရွိရန္ 
မည္သုိ႔ျပဳလုပ္သည္ႏွင့္လည္း သက္ဆုိင္သည္။   
CSR သည္ ပရဟိတလုပ္ငန္းမ်ားလုပ္ေဆာင္ျခင္း၊ 
ဥပေဒေလးစားလိုက္နာမႈမ်ားသာမက ၂င္းတုိ႔၏ 
စီးပြားေရးလုပ္ငန္းမ်ားတြင္ စီးပြားေရးဆုိင္ရာ၊ 
လူမႈေရးဆုိင္ရာႏွင့္ သဘာှပတ္ှ န္းက်င္ဆုိင္ရာ 
အက်ဳိးသက္ေရာက္မႈမ်ားႏွင့္ ပတ္သက္၍ မည္ကဲ့သုိ႔ 
စီမံခန္႔ခြသဲည္ကုိ ဆုိလုိပါသည္။ 
၂င္းအျပင္ CSR သည္ လုပ္ငန္းခြင္၌လည္းေကာင္း၊ 
ေစ်းကြက္၌လည္းေကာင္း ကုန္ပစၥည္းမ်ား အဆင့္ဆင့္ 
ှန္ေဆာင္ထုတ္လုပ္ျဖန္႔ခ်ိေရး လုပ္ငန္းေဆာင္တာမ်ား၌ 
လည္းေကာင္း၊ ကုမၸဏီမ်ား၏ အမ်ားျပည္သူဆုိင္ရာ 
မူှါဒေရးရာမ်ားႏွင့္လည္းေကာင္း သက္ဆုိင္ပါသည္။ 



 

What are the international 
standards? 

 
ႏုိင္ငံတကာ စံႏုန္းေတြက ဘာေတြလဲ။ 
 
 
 

 



  
  

 

 

 

 

Professor John 
Ruggie, Special 
Representative to 
the United 
Nations Secretary 
General, 2005-
2011 
 

• Policies မူှါဒမ်ား 
• Regulation စည္းမ်ဥ္းမ်ား 
• Adjudication စီရင္ခ်က္ခ်ျခင္း 

State duty to protect ႏုိင္ငံေတာ္၏ ကာကြယ္ရန္တာှန္  

• Act with due diligence to avoid infringement ထိခိုက္နစ္နာမႈမ်ား၊ 
အခြင့္အေရး ခ်ိဳးေဖာက္မႈ မ်ားကို ေရွာင္ၾကဥ္ရန္ ၾကိဳတင္စမ္းစစ္၊ 
ကာကြယ္တားစီးျခင္းမ်ားလုပ္ေဆာင္ရန္လို 

• Address impacts သက္ေရာက္ထိခိုက္မႈမ်ားကုိေျဖရွင္းရန္လိုအပ္မႈ 

Corporate responsibility to respect 
စီးပြားေရးလုပ္ငန္းၾကီးမ်ား၏ေလးစားလုိက္နာရန္တာှန္ 

• Effective access for victims ထိခိုက္နစ္နာခဲ့ရသူမ်ားအတြက္ 
ထိေရာက္ေသာကုစားမႈကို လက္လွမ္းမီမႈ 

• Judicial and non-judicial တရားဥပေဒ၊ တရားရံုးႏွင့္ဆိုင္ေသာ နစ္နာခ်က္မ်ား ကုစား 
မႈ/ တရားရံုးမ်ားႏွင့္မဆိုင္ဘဲျပင္ပ၌ နစ္နာခ်က္မ်ား ကုစားမႈ 

Access to remedy ျပန္လည္ေကာင္းမြန္ေအာင္ျပဳျပင္ျခင္း / ထိခိုက္ 
နစ္နာမႈမ်ားကုိ ကုစားျခင္းမ်ားကုိလက္လွမ္းမီွမႈ 



 Enforcement 
တရားဥပေဒစိုးမိုးသက္ေရာက္မႈ 
 

 Law and policy coherence 
ဥပေဒႏွင့္မူှါဒ သဟဇာတျဖစ္မႈ 
 

 Guidance 
လမ္းညႊန္ 
 

 Business reporting 
စီးပြားေရးလုပ္ငင ္းမ်ားကိုဆက္သြယ္ 
ေဆာင္ရြက္ေစမႈ 



 Scope: all rights နယ္ပယ္: သက္ေရာက္မႈ လူ႔အခြင့္အေရးမ်ားအားလံုး 

 Do not infringe, and address impacts ခ်ိဳးေဖာက္မႈမရွိေစျခင္းႏွင့္ 
သက္ေရာက္မႈမ်ားကိုေျဖရွင္းျခင္း 

 Avoid causing/contributing + prevent/mitigate negative impacts by business 

relationships 

    စီးပြားေရးလုပ္ငန္းမ်ားေၾကာင့္ျဖစ္ေပၐလာေသာဆိုးက်ိဳးမ်ားျဖစ္ေပၐေစျခင္း၊   ဆုိးက်ိဳးမ်ားကုိတိုးပြားေစ ျခင္းတို႔ကိုေရွာင္ၾကည္ရမည္။ 

ကာကြယ္တားဆီးေလွ်ာ့ခ်ရမည ္

 Applies to all companies ကုမၸဏီအားလံုးႏွင့္သက္ဆိုက္မႈရွိသည္။ 

 Policies and processes မူှါဒမ်ားႏွင့္လုပ္ထုံးလုပန္ည္းမ်ား 

 The starting point is a policy commitment အစမွတ္မူှါဒခ်မွတ္က်င့္သံုးမႈ 
 

 

 



Human rights due diligence: 
လူ႔အခြင့္အေရးေလးစားလိုက္နာပံု 
အဆင့္ဆင္ ့
 

identify, prevent, mitigate and 

account for how impacts are 

addressed  

သက္ေရာက္မႈမ်ားကို 
ရွာေဖြေဖာ္ထုတ္၊ 
ကာကြယ္တားဆီး၊ ေလွ်ာ့ခ်ပါ။  
ေျဖရွင္းပံုနည္းလမ္းမ်ားကိုတာ 
ှန္ခံပါ 
 

Assess impacts 
သက္ေရာက္မႈမ်ားကိုဆန္း
စစ္ပါ 

 
Integrate and act on 
findings 
ေတြ႔ရွိခ်က္မ်ားကို 
ထည့္သြင္းအေရး 
ယူေဆာင္ရြက္ပါ 

 
Track responses 
တံုျပန္မႈမ်ားကိုေျခရာခံပါ 

 
Communicate impacts 
သက္ေရာက္မႈမ်ားကို 
ဆက္သြယ္မွ်ေှပါ 

 



 As part of duty to protect, States must take steps to ensure access 
to effective remedy for business-related abuse within their 
territory/jurisdiction 

၎၏ကာကြယ္ရန္တာှန္တစ္ရပ္အေနျဖင့္ႏုိင္ငံေတာ္သည္၎၏တရားစီရင္ပုိင္ခြင့္န
ယ္ေျမအတြင္းရိွ စီးပြားေရးႏွင့္ဆက္ႏြယ္ေနသည့္ ထိခိုက္နစ္နာမႈမ်ားကုိ 

ထိထိေရာက္ေရာက္ကုစားႏုိင္၍စီမံေဆာင္ရြက္ရမည္။  

(ဘက္လုိက္ျခင္း၊ အဂတိလိုက္ျခင္းႏွင့္ ႏုိင္ငံေရးအသံုးခ်မႈမွ ကင္းရန္လို )  

 
 judicial တရားရုံးဆုိင္ရာနည္းလမ္းမ်ား 

 
 administrative ရံုးပိုင္းဆုိင္ရာ စီမံခန္႔ခြဲမႈနည္းလမ္းမ်ား 

 
 legislative ဥပေဒျပဳျခင္းႏွင့္ဆိုင္ေသာနည္းလမ္းမ်ား 

 
 or other appropriate means သို႔မဟုတ္ အျခားသင့္ေတာ္ေသာနည္းလမ္းမ်ား 

 



  
 All States ႏိုင္ငံမ်ားအားလုံး 
 All companies, of all sizes, in every sector, in any country ကုမၸဏီမ်ားအားလုံး 

(အရြယ္စံု၊  က႑အစံု၊ ႏိုင္ငံအစုံ) 
 All internationally recognized human rights 

ႏိုင္ငံတကာအသိအမွတ္ျပဳလူ႔အခြင့္အေရးမ်ား 
 No new legal obligations – but elaborate on implications of existing 

obligations and practices ဥပေဒစည္းမ်ဥ္း၊ တာှန္အသစ္မဟုတ္- 
ဒါေပမဲ့ရိွရင္းစြတဲာှန္မ်ားႏွင့္ အေလ့အထမ်ား၏ သက္ေရာက္မႈမ်ားကို 
အေသးစိတ္ေဖာ္ျပထားသည္။ 

 Respecting human rights involves meaningful engagement  

လူအခြင့္အေရးမ်ားကုိေလးစား လိုက္နာျခင္းသည္ အဓိပၸါယ္ျပည့္ှေသာ 
ခ်ိတ္ဆက္ေဆာင္ရြက္ျခင္းမ်ားႏွင့္သက္ဆုိင္ပါသည္။ 

 

 



Legitimate? တရားှင္၊အမ်ားယံုၾကည္လက္ခံမႈ?  

Accessible? လက္လွမ္းမီမႈ? 
Predictable? ခန္႔မွန္းရလြယ္ကူမႈ? 
Fair? တရားမွ်တမႈ? 
Transparent? ပြင့္လင္းျမင္သာမႈ? 
Rights-compatible? အခြင့္အေရးမ်ားႏွင့္လိုက္ 

ေလွ်ာညီေထြျဖစ္မႈ? 
Dialogue and engagement? 

ေဆြးေႏြးညွိႏႈိင္းမႈစကားှိုင္းႏွင္ ့ခ်ိတ္ဆက္ေဆာင္ရြက္မႈ? 
 



 

 

 UN Global Compact 

 

 OECD Guidelines for Multinational Enterprises 

 

 Other Initiatives 
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The UN Global Compact….  
 



There are 109 participants from Myanmar as of 31st Oct, 2014 

 Name Type Sector Country Participant since 

EVA Company Limited SME Construction... Myanmar 2014/10/29 

San Holdings Group Co.... SME General Reta... Myanmar 2014/10/29 

KB (Broker-House) SME General Reta... Myanmar 2014/10/28 

Aye Nyein Thi Tar Phar... SME Pharmaceutic... Myanmar 2014/10/28 

Shwe Ei (Gold & Jewell... SME General Reta... Myanmar 2014/10/28 

Soe Moe Tun Edible Oil... SME Food Producers Myanmar 2014/10/27 

SSS (Purified Peanut O... SME General Reta... Myanmar 2014/10/27 

Nilar (Broker House) SME General Reta... Myanmar 2014/10/27 

Zebra (Product of Slip... SME General Reta... Myanmar 2014/10/22 

Tha Pye Nyo (Guest House) SME Travel & Lei... Myanmar 2014/10/22 

Five Brother (Construc... SME Construction... Myanmar 2014/10/22 

Super Seven Stars (Tra... SME Travel & Lei... Myanmar 2014/10/22 

Sein Dana (Motorbike S... SME General Reta... Myanmar 2014/10/22 

Kyaw (Broker-House) SME General Reta... Myanmar 2014/10/22 

STS Advertising Servic... SME Media Myanmar 2014/10/21 

Khit Shae Saunn (Broke... SME General Reta... Myanmar 2014/10/21 

Myanmar Professional S... SME Support Serv... Myanmar 2014/10/20 

Taw Win Nan (Royal Pal... SME Travel & Lei... Myanmar 2014/10/17 

Pakokku Unity (Company... SME General Reta... Myanmar 2014/10/17 

Sun Moon Bakery Company Food Producers Myanmar 2014/10/16 

https://www.unglobalcompact.org/participant/45881-EVA-Company-Limited
https://www.unglobalcompact.org/participant/45891-San-Holdings-Group-Co-Ltd
https://www.unglobalcompact.org/participant/45711-KB-Broker-House-
https://www.unglobalcompact.org/participant/45711-KB-Broker-House-
https://www.unglobalcompact.org/participant/45711-KB-Broker-House-
https://www.unglobalcompact.org/participant/45751-Aye-Nyein-Thi-Tar-Pharmaceutical-Company-Limited
https://www.unglobalcompact.org/participant/45761-Shwe-Ei-Gold-Jewellery-
https://www.unglobalcompact.org/participant/45611-Soe-Moe-Tun-Edible-Oil-Production-and-Trading
https://www.unglobalcompact.org/participant/45641-SSS-Purified-Peanut-Oil-Selling-Shop-
https://www.unglobalcompact.org/participant/45651-Nilar-Broker-House-
https://www.unglobalcompact.org/participant/43811-Zebra-Product-of-Slipper-
https://www.unglobalcompact.org/participant/44401-Tha-Pye-Nyo-Guest-House-
https://www.unglobalcompact.org/participant/44491-Five-Brother-Construction-Co-Ltd-
https://www.unglobalcompact.org/participant/44511-Super-Seven-Stars-Travel-and-Leisure-
https://www.unglobalcompact.org/participant/45331-Sein-Dana-Motorbike-Show-Room-
https://www.unglobalcompact.org/participant/45341-Kyaw-Broker-House-
https://www.unglobalcompact.org/participant/45341-Kyaw-Broker-House-
https://www.unglobalcompact.org/participant/45341-Kyaw-Broker-House-
https://www.unglobalcompact.org/participant/45241-STS-Advertising-Services-Co-Ltd-
https://www.unglobalcompact.org/participant/45271-Khit-Shae-Saunn-Broker-House-
https://www.unglobalcompact.org/participant/45111-Myanmar-Professional-Services-Co-Ltd
https://www.unglobalcompact.org/participant/44971-Taw-Win-Nan-Royal-Palace-Hotel-
https://www.unglobalcompact.org/participant/45021-Pakokku-Unity-Company-Ltd-
https://www.unglobalcompact.org/participant/44661-Sun-Moon-Bakery


……asks companies to embrace, support and enact,  
within their sphere of influence, a set of core values in the areas of: 
Human Rights 
Principle 1: Businesses should support and respect the protection of internationally 
proclaimed human rights; and 
Principle 2: make sure that they are not complicit in human rights abuses.  
Labour 
Principle 3: Businesses should uphold the freedom of association and the effective 
recognition of the right to collective bargaining; 
Principle 4: the elimination of all forms of forced and compulsory labour; 
Principle 5: the effective abolition of child labour; and 
Principle 6: the elimination of discrimination in respect of employment and occupation.  
Environment 
Principle 7: Businesses should support a precautionary approach to environmental 
challenges; 
Principle 8: undertake initiatives to promote greater environmental responsibility;  and 
Principle 9: encourage the development and diffusion of environmentally friendly  
technologies.  
Anti Corruption 
Principle 10: Businesses should work against corruption in all its forms, including 
extortion and bribery 

The UN Global Compact….  
 



၂င္းတုိ႔၏ ၾသဇာသက္ေရာက္မႈရွိေသာနယ္ပယ္အတြင္း ေအာက္ပါနယ္ပယ္မ်ားရွိ ပင္မတန္ဖုိးမ်ားကိ ု 
လက္ခံၿပီး အေထာက္အပံ့ျပဳကာ အေရးထားေဆာင္ရြက္ရန္ ကုမၸဏီမ်ားအား ေတာင္းဆုိျခင္း 
လ႔ူအခြင့္အေရး 
အေျခခံမူ ဿ- စီးပြားေရးလုပ္ငန္းမ်ားသည္ ႏုိင္ငံတကာက လက္ခံသေဘာတူထားသည္ ့လူ႔အခြင့္အေရး ကာကြယ္ေစာင့္ေရွာက္မႈကုိ 
ေလးစားလုိက္နာၿပီး အေထာက္အပံ့ျပဳရမည္။ 
အေျခခံမူ ၀- လူ႔အခြင့္အေရးခ်ဳိးေဖာက္မႈမ်ားတြင္ မိမိတုိ႔ပါှင္ပက္သက္မႈမရွိမေစရ။ 
အလုပ္သမားေရးရာ 
အေျခခံမူ ၁ - စီးပြားေရးလုပ္ငန္းမ်ားသည္ လြတ္လပ္စြာသင္းပင္းဖြ႕ဲစည္းျခင္းကိ ုအားေပးၿပီး၊ မိမိအခြင့္ေရးကိ ုအစုအဖြဲ႕လုိက္ ေတာင္းဆုိပုိင္ခြင့္၊ 
ႏွစ္ဖက္ညွိႏႈိင္း သေဘာတူညီမႈၿဖင္႔ ရယူပိုင္ခြင့္ကုိလည္း ထိထိေရာက္ေရာက္အသိအမွတ္ျပဳမႈရွိရမည္။ 
အေျခခံမူ ၂- အဓမၼႏွင့္ မလုပ္မေနရခိုင္းေစေသာလုပ္သား ပုံစံအားလုံး ပေပ်ာက္ေရး 
အေျခခံမူ ၃- ကေလးလုပ္သားပေပ်ာက္ေရးထိေရာက္စြာေဆာင္ရြက္ျခင္း။ 
အေျခခံမူ ၄- အလုပ္ခန္႕ထားမႈႏွင့္ လုပ္ငန္းခြင္ဆုိင္ရာ ခြျဲခားဆက္ဆံမႈမ်ားမွ  ပေပ်ာက္ေရး 
သဘာှပတ္ှန္းက်င္ 
အေျခခံမူ ၅- စီးပြားေရးလုပ္ငန္းမ်ားသည္ သဘာှပတ္ှန္းက်င္ဆုိင္ရာစိန္ေခၐမႈမ်ားသို႕ သတိထား ခ်ဥ္းကပ္မႈတစ္ခုကုိ အေထာက္အပံ့ျပဳရမည္။ 
အေျခခံမူ- သဘာှပတ္ှ န္းက်င္ဆိုင္ရာ တာှန္ှတၱရားပုိမုိယူေရး လုပ္ငန္းမ်ားကိ ုေဆာင္ရြက္ျခင္း 
အေျခခံမူ ၉- သဘာှပတ္ှန္းက်င္ႏွင့္သင့္ေလ်ာ္သည့္ နည္းပညာမ်ား ဖြ႕ံၿဖဳိးေရးႏွင့္ ျပန္႔ပြားေရးကိ ုအားေပးျခင္း။ 
အဂတိလိုက္စားမႈတိုက္ဖ်က္ေရး 
အေျခခံမူ ဿှ- စီးပြားေရးလုပ္ငန္းအားလုံးသည္။ ျခိမ္းေျခာက္ဖိအားေပးျခင္းႏွင့္ လာဘ္ေပးျခင္းအပါအှင္ 
အဂတိလိုက္စားမႈပုံစံအားလုံးတိုက္ဖ်က္ေရးကုိ လုပ္ေဆာင္ရမည္။ 

The UN Global Compact….  
 



• Organisation for Economic Cooperation and Development 
(Paris) 

• Most comprehensive set of guidelines for Responsible Business 
Conduct (RBC) 

• All areas of corporate responsibility (labour, human rights, 
environment, corruption, taxation, etc.) 

• Government backed recommendations for business 

• Binding for governments, voluntary for MNE’s 

• 45 Adherents, including non-OECD members  

• Unique implementation mechanism (mediation by National 
Contact Points) 

OECD Guidelines for Multinational  
Enterprises (MNEs) 



OECD Guidelines – what’s included? 

1. Concepts and Principles 
2. General policies 
3. Disclosure 
4. Human Rights 
5. Employment and industrial relations 
6. Environment 
7. Combating bribery 
8. Consumer interests 
9. Science and technology 
10. Competition 
11. Taxation 

No other corporate 
responsibility 
instrument covers 
these issues 

If needed: 
National 
Contact 
Point 
Mediation 



 

 Provides guidelines for socially responsible 
behavior and possible actions  

 Released 2010 by the International 
Organization for Standardization (ISO)  

 Unlike other ISO standards, it does not 
contain requirements and therefore is not 
certifiable.  

 Companies can use it as a guide to integrate 
social responsibility into their practice  

 



 

 

 Organizational governance  

 Human rights  

 Labour practices  

 The environment  

 Fair operating practices  

 Consumer issues  

 Community involvement and development  

 





 
 Alliance of companies, trade unions and voluntary 

organisations: multistakeholder  
 •Companies are in food, and general merchandise sectors 

(e.g. garments, furnishings, gifts)  
 •„Ethical trade‟: retailers, brands and their suppliers take 

responsibility for improving the working conditions of the 
people who make the products they sell.  

 •ETI member Companies adopt a Base Code of labour 
practice that they expect all their suppliers to work 
towards  
 
 

http://www.ethicaltrade.org 
 
 



 Global companies with thousands of suppliers, international trade 
union bodies, specialised labour rights organisations and 
development charities.  

 

 

 

 

 

 

 

 

 
 combined turnover of over £166 bn, company members include 

supermarkets, fashion retailers, department stores and stone 
sourcing companies, as well as major suppliers to retailers of food 
and drink, flowers, clothing, shoes, homewear, promotional and 
other products.  

 

 
 



 

1. Employment is freely chosen  

2. Freedom of association and the right to 
collective bargaining are respected  

3. Working conditions are safe and hygienic  

4. Child labour shall not be used  

5. Living wages are paid  

6. Working hours are not excessive  

7. No discrimination is practised  

8. Regular employment is provided  

9. No harsh or inhumane treatment is allowed  



 

 

Multistakeholder = Government-business-NGOs 



1. You are not alone…  there have been other 
companies in similar circumstances that have 
addressed same issues 
◦ Come up with acceptable standards together 
◦ Use these standards & guidance as a reference point to 

help you understand these issues 
 

2. These international standards provide a neutral 
framework 

Based on international law  so all referring back to the 
same sources 

Do not correspond to a political or national agenda – 
beyond improving responsible business 

 

 



3. Increasing demand for companies to 
demonstrate that they know about and apply 
international standards 
◦ Business partners, consumers, regulators, stock 

exchanges 

 

4. Meeting these standards will improve 
credibility 

“Complying with national law” in Myanmar may not be 
enough 

Weak national framework of laws & enforcement --  



 Demonstrates leadership (competition) 
 
 Employees need direction to put their hand up and 

take action (guidance) 
 

 Policy development provides a reason for engaging 
people inside and outside the company (buy-in) 
 

 Ready to respond if incident/emergency 
(preparedness) 
 

 Ready to respond if business partner asks 
(opportunity) 


